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DIGITAL LEARNING
In LED, we have recognised the importance that digital technology can bring to our

learning. As a result, we have actively been exploring solutions, with the aim of

enhancing our digital presence to better support the staff we serve. We are currently

developing course materials utilising the power of Learning@Wales, a national

eLearning platform managed by the NHS Digital Learning Wales Team. It is

anticipated that this will allow us to better facilitate a blended learning model,

combining the benefits of both digital and face to face delivery, to best support the

participants in our array of development opportunities that are available.

So far, we have seen a number of

enhancements from implementing this

change. Firstly, having a reliable

method for delivering digital resources

enables us to offer participants access

to a wealth of rich and engaging

content, enabling users to select and

access the resources most relevant to

them. We have been able to make

courses more accessible for all, by

ensuring our resources function

seamlessly with technologies, including

screen readers and closed captioning.

Also, we have been able to rethink the

way we measure the understanding of

participants through the integration of

regular, robust assessments that

provide users with instant feedback. 

This is just the tip of the iceberg: we are

evaluating a range of different options

to make our programmes more

engaging and interactive!To date, as a

department, we have developed

content to support the delivery of the

OSCE, for participants in the Overseas

Nurses Adaptation Programme (ONAP).

As a result, participants were able to

get a head start with their studies by

accessing content via a virtual

classroom, whilst undertaking a

mandatory period of isolation upon

arriving in the UK. Currently, we also

have courses and materials being

developed to support the delivery of

our Clinical Skills and Leadership and

Management programmes, as well as

materials to support staff through the

Values Based Appraisal process.

We cannot wait to roll this out fully and provide all staff with the
opportunity to engage with modern and innovative ways of learning!



SAFEGUARDING ADULTS & CHILDREN
TRAINING DATES
To book any of the below sessions, click on the course name or search in ESR
using 001% before the title of the course

Safeguarding Adults Level 3 - Current Themes 08/12/2021 09:30 16:30 Classroom

Safeguarding Children Level 2

20/10/2021 09:30 13:00 MS Teams

Safeguarding Children Level 3 - Current Themes

16/11/2021 09:30 16:30 MS Teams

Violence Against Women (Ask & Act) 

13/10/2021 10:00 12:30 MS Teams

03/11/2021 10:00 12:30 MS Team

09/11/2021 14:00 16:30 MS Teams

17/11/2021 14:00 16:30 MS Teams
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Understand how values it used across each aspect of the recruitment

process

How and what to prepare for VBR, utilising success profiles

Basic interview techniques

How to conduct a values based interview process and documentation.

Dates:    

               11 October

               10 November

You will be able to; 

To book a place, please click here and log into ESR.

VALUES BASED RECRUITMENT

https://my.esr.nhs.uk/OA_HTML/RF.jsp?function_id=18931&resp_id=-1&resp_appl_id=-1&security_group_id=0&lang_code=US&oas=Z39qsU89mBfE1GcI40KOpA..&params=ZHfvTRRsgi3i4Y4AGjDCg4lbTDH8Pqj6eOz98-N68Sjjqmc8GjONz5gXLyN7DUgptax8Rco9sNU9t8L0CNyxAA
https://my.esr.nhs.uk/OA_HTML/RF.jsp?function_id=18931&resp_id=-1&resp_appl_id=-1&security_group_id=0&lang_code=US&oas=Z39qsU89mBfE1GcI40KOpA..&params=ZHfvTRRsgi3i4Y4AGjDCg4lbTDH8Pqj6eOz98-N68Sjjqmc8GjONz5gXLyN7DUgptax8Rco9sNU9t8L0CNyxAA
https://my.esr.nhs.uk/OA_HTML/RF.jsp?function_id=18931&resp_id=-1&resp_appl_id=-1&security_group_id=0&lang_code=US&oas=Z39qsU89mBfE1GcI40KOpA..&params=5B6u.5djuB7a.qU90y2g40hcGsJYmp.YyyGNAF86LwTjqmc8GjONz5gXLyN7DUgptax8Rco9sNU9t8L0CNyxAA
https://my.esr.nhs.uk/OA_HTML/RF.jsp?function_id=18931&resp_id=-1&resp_appl_id=-1&security_group_id=0&lang_code=US&oas=Z39qsU89mBfE1GcI40KOpA..&params=sXOr41J1lxrjA5jBN3.d9c614hb0jhVkdfegWDAFHV-jqmc8GjONz5gXLyN7DUgptax8Rco9sNU9t8L0CNyxAA
https://my.esr.nhs.uk/OA_HTML/RF.jsp?function_id=18931&resp_id=-1&resp_appl_id=-1&security_group_id=0&lang_code=US&oas=Z39qsU89mBfE1GcI40KOpA..&params=sXOr41J1lxrjA5jBN3.d9c614hb0jhVkdfegWDAFHV-jqmc8GjONz5gXLyN7DUgptax8Rco9sNU9t8L0CNyxAA
https://my.esr.nhs.uk/OA_HTML/RF.jsp?function_id=18931&resp_id=-1&resp_appl_id=-1&security_group_id=0&lang_code=US&oas=Z39qsU89mBfE1GcI40KOpA..&params=DNCNFQSJNFPwOb6iF-1F8HiAXiZMADAc3IoiP1TK39bjqmc8GjONz5gXLyN7DUgptax8Rco9sNU9t8L0CNyxAA
https://my.esr.nhs.uk/OA_HTML/RF.jsp?function_id=18931&resp_id=-1&resp_appl_id=-1&security_group_id=0&lang_code=US&oas=Z39qsU89mBfE1GcI40KOpA..&params=DNCNFQSJNFPwOb6iF-1F8HiAXiZMADAc3IoiP1TK39bjqmc8GjONz5gXLyN7DUgptax8Rco9sNU9t8L0CNyxAA
https://my.esr.nhs.uk/OA_HTML/RF.jsp?function_id=18931&resp_id=-1&resp_appl_id=-1&security_group_id=0&lang_code=US&oas=mPmqtBVCI8OT5ZYCO8R-4A..&params=4Qv3liKMGTUY7pRFAZVz4e.w6xiISMa7nFFL1IYivFbjqmc8GjONz5gXLyN7DUgptax8Rco9sNU9t8L0CNyxAA


 The emergency NMC standards

are being removed on the 30th

of September. This means that a

student nurse can no longer

have one person who can act as

a practice assessor and practice

supervisor. Therefore, every

student will need to have one

designated practice assessor

and at least one practice

supervisor. 

Please get in touch with your

practice facilitator if you have

any concerns. 
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EMERGENCY STANDARDS: TRANSITION TRAINING: 

Transitioning of staff who have

completed the previous

mentorship programme into

practice assessors and practice

supervisors is currently at 85%.

We understand that it is

difficult to release staff for

training so we can now offer

transition training and practice

supervisor training via Google

Classrooms. Please contact

LED to book on. Please note

that you will need a Google

Gmail account to access this.

See our intranet page for a full

list of dates available.

STUDENT NURSES AND CLINICAL SKILLS:

A newsletter will be produced which will outline what clinical skills the students on

the new curriculum can undertake. If you are unsure of what clinical skills students

can undertake, please get in touch with the Practice Facilitator team on 02921

842053. 

PRACTICE FACILITATOR TEAM UPDATES
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GCSE Maths and English (Grade C or above) OR Level 2 essential skills

Application of Number and Communication (after 2016) 

 

Level 3 Clinical Healthcare Support

Qualified Nurse
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There are many routes to becoming a qualified nurse. Whether you’re a band 2, 3
or 4, or if you are employed as a Health Care Support Worker and are interested in
becoming a registered nurse. Please speak to your manager or practice
development nurse for more information.      

FROM HCSW TO QUALIFIED NURSE

GCSE Maths and English (Grade C or above) OR Level 2 Essential

skills Application of Number and Communication (after 2016)

Level 2 Clinical Healthcare Support

Level 3 Clinical Healthcare Support

Certificate of Higher Education for HCSWs

Flexible Part Time Nursing Degree

Qualified Nurse
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NOW AVAILABLE: COACHING SKILLS
FOR LEADERS & MANAGERS

 

INTENDED AUDIENCE:
All staff both clinical and non-clinical with leadership and management responsibilities, from
team leaders to senior managers

COURSE OBJECTIVES:
By the end of this course the candidate will be able to:
• Select the appropriate coaching approach to meet the needs of the individual, the team and
the organisation
• Confidently apply coaching techniques in the workplace using a variety of tools and models
• Use coaching to help people move through change
• Identify the steps needed to establish a coaching and continuous improvement culture within
their own team, department and organisation

DATES:
9th November 2021
2nd December 2021
18th January 2022
8th February 2022
24th March 2022

TIMING: 9.30am-5pm

TO BOOK A PLACE - PLEASE CLICK HERE OR USE THE QR CODE

https://my.esr.nhs.uk/OA_HTML/RF.jsp?function_id=18931&resp_id=-1&resp_appl_id=-1&security_group_id=0&lang_code=US&oas=5hnGAcWhW3p_TKAe3wv4rw..&params=xSL.19t7VjkV.CdjHIBgzl8jCIAC2Rtz9Runqc54-bzjqmc8GjONz5gXLyN7DUgptax8Rco9sNU9t8L0CNyxAA
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KEY UPDATES

If you would like to

subscribe to this

newsletter direct to

your inbox

sign up here or scan

the QR code below

To book places on the

courses please log into

ESR and follow these

instructions 

The ESR Hub

recommends using

Google Chrome internet

browser to complete e-

learning modules in ESR

To book places in ESR using any of

the links in this newsletter- when

prompted select 'Employee Self

Service' to book for yourself or

'Manager Self Service' to book for

your team members. If social

distancing restrictions are lifted,

further places will be made

available nearer the time.

Fantastic achievement!

To date we have 163

international nurses

who have successfully

passed their OSCE and

joined the UHB as

registered nurse.

https://forms.office.com/Pages/ResponsePage.aspx?id=uChWuyjjgkCoVkM8ntyPrkOfpoMjqUBIiZuC6RIOwLBUQ1U5RVpQM0pKRE1DR0hTWFFLRDhHNzM2UC4u
http://nww.cardiffandvale.wales.nhs.uk/pls/portal/url/ITEM/B3BF516971D20FAFE0500489923C639E
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L E D  K E Y  C O N T A C T S


