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Lease Car Salary Sacrifice


Maternity Leave Implications – Joining the Scheme

If you are expecting a baby and are considering joining our Car Lease Scheme, you must be aware that your Statutory Maternity Pay (SMP) and Occupational Maternity Pay (OMP) (where applicable) could be affected.

SMP and OMP are calculated on the amount of average weekly earnings during the 8-week period, fifteen weeks prior to the expected date of confinement (weeks 17 to week 25 of pregnancy). A "salary sacrifice" arrangement (such as the Car Lease Scheme) will reduce the amount of salary that is liable to National Insurance Contributions.

Therefore any "salary sacrifice" entered into during this eight-week period will reduce entitlement to SMP and OMP (where payable).

If you are pregnant and expect to have a period of maternity leave you should think very carefully as to whether you should join the Car Lease Scheme during this period. In all instances, you are advised to contact the Salary Sacrifice Team in Shared Services to have a detailed explanation of the pay and salary sacrifice implications of signing up to the Car Lease Scheme if you are due to go on maternity leave. The team can be contacted via their email address salarysacrifice@wales.nhs.uk
If you are receiving SMP and Maternity Pay, Adoption Pay, or Paternity Pay you should contact the Payroll department to find out whether you are eligible to enter into Salary Sacrifice arrangement and take part in the Scheme after taking into account your other financial commitments which are deducted at source whilst on maternity leave, adoption or paternity leave.

Maternity Leave Implications – whilst in receipt of a salary sacrifice lease car

[bookmark: _Hlk163477049]The recovery of the salary sacrifice car deduction from your salary will depend entirely on your entitlement to maternity pay at the point in which this is calculated by Payroll and whether you have decided to average your maternity pay out over the duration of your maternity leave.  

Below is a general example based on having full maternity entitlement and not averaging out your maternity pay:

For the first 26 weeks your Occupational Maternity Pay (OMP) and Basic Pay (BP) should be enough to cover the full deduction for the car and this will continue to be seen as a minus value on your payslips.

At the point in which your maternity pay falls to just Statutory Maternity Pay (SMP) (this is normally from week 27) ESR will temporarily stop your car deduction until you return to work or at week 52 (whichever is sooner)

Once you return to work (prior to week 52) your full car deduction will recommence (no arrears will be due for the payments missed between weeks 27 and 52 as long as you received insufficient OMP/BP to cover the full car deduction)

Should you intend to take over 52 weeks off then you would need to make alternative arrangements to cover the full cost of the monthly car deduction.

If you have arranged for your maternity pay to be averaged out across your maternity leave, as long as there is sufficient OMP/BP to cover the full deduction for the car then this will continue to be seen as a minus value on your payslips.

In both cases, if there was sufficient OMP/BP for the entitled maternity leave period, and the full car deduction was not taken, you would be liable to pay this back when you return to work.

Please keep an eye on your payslips to ensure that the car deduction has been taken correctly, as ESR does encounter issues when maternity leave is entered on to an employee’s post when there is a car deduction already present.
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